Standard Applicant Information

Project Information

Project Title Proposed Project Start Date Proposed Project End Date

University of Maryland PROGRESS Violence 10/1/26 9/30/28

Reduction Research Initiative Applicant Estimated Funding (Non-Federal = Program Income Estimated Funding

Federal Estimated Funding (Federal Share)  Share) 0.0
975000.0 0.0

Total Estimated Funding

975000.0

Areas Affected by Project (Cities, Counties, States, etc.)

No items

Type Of Applicant

Type of Applicant 1: Select Applicant Type:
H: Public/State Controlled Institution of Higher Education

Type of Applicant 2: Select Applicant Type:

Type of Applicant 3: Select Applicant Type:

Other (specify):

Application Submitter Contact Information

Application POC Prefix Name

Dr.
Application POC First Name Application POC Middle Name Application POC Last Name
Joseph —— Richardson

Application POC Suffix Name

Jr.

Organizational Affiliation Title Email ID
University of Maryland Professor jrichars@umd.edu
Phone Number Fax Number

301-405-1163 ——

ORINumber



Executive Order and Delinquent Debt Information

Is Application Subject to Review by State Under Executive Order 123727 =

a. This application was made available to the State under the Executive Order 12372 Process for review on: State Review Available Date

Is the Applicant Delinquent on Federal Debt?
No

SF424 Attachments (3)
Name Date Added
manifest.txt 717126
Name Date Added
A Form SF424 4 0-V4.0.pdf 717126

Name Date Added
. GrantApplication.xml 717126

Authorized Representative

Authorized Representative Information

Prefix Name

First Name Middle Name Last Name Suffix Name
Wendy —— Montgomery ——

Title

Director

Verify Legal Name, Doing Business As, and Legal Address

Legal Name
UNIVERSITY OF MARYLAND, COLLEGE PARK

UEI
NPUSULVAAS23

Legal Address

Street 1

3112 LEE BUILDING

Street 2

City State
COLLEGE PARK MD
CongressionalDistrict Country

04 USA

07/17/2026

Doing Business As
OFFICE OF RESEARCH ADMINISTRATION & ADVANCEMENT

Zip/Postal Code
20742



Certification

The legal name + Doing Business As (DBA) and legal address define a unique entity in the system as represented in its entity profile. The profile legal name and address
is applicable to ALL applications and awards associated to this fiscal agent.

1. If this information is correct confirm/acknowledge to continue with completion of this application.

| confirm this is the correct entity.

Signer Name

Rebecca Hunsaker

Certification Date / Time
07/10/2026 01:43 PM

2. If the information displayed does not accurately represent the legal entity applying for federal assistance:
a. Contact your Entity Administrator.
b. Contact the System for Award Management (SAM.gov) to update the entity legal name/address.

3. If the above information is not the entity for which this application is being submitted, Withdraw/Delete this application. Please initiate a new application in Grants.gov
with using the correct UEI/SAM profile.

Proposal Abstract

The University of Maryland PROGRESS Violence Reduction Research Initiative (VRRI) works to address the causes, collateral consequences, and
solutions to violence. VRRI does this by bringing together all of the university’s multidisciplinary assets and expertise in violence prevention
scholarship, practice and policy—for example, from designing safer school buildings, to engineering better safety, to applying Al in the service of
actionable community-based solutions. Partnerships with local law enforcement, government agencies, foundations, businesses, health departments,
faith-based organizations, and others in the community are essential to success. This initiative will focus on improving public safety in Prince George’s
County, Maryland, and the National Capital Region by working in communities and building Al information systems to inform community-based public
health approaches to prevent violence.

Data Requested with Application

> Financial Management and System of Internal Controls

Proposal Narrative

g Name Category Created by Date Added
VRRI Proposal Narrative Proposal Narrative Rebecca Hunsaker 07/13/2026

Final.pdf



Budget and Associated Documentation

Budget / Financial Attachments
Indirect Cost Rate Agreement

.g Name Category Created by Date Added
Director Signed RA - Rate Budget Indirect Cost Rate Rebecca Hunsaker 07/13/2026
Agreement djc_signed Agreement

$281DC$29.pdf

Employee Compensation Waiver

g Name Category Created by Date Added
VRRI Salary Cap Waiver Budget Employee Rebecca Hunsaker 07/13/2026
Request for Richardson.pdf Compensation Waiver

Financial Management Questionnaire (Including applicant disclosure of high-risk status)
No documents have been uploaded for Financial Management Questionnaire

Disclosure of Process Related to Executive Compensation
No documents have been uploaded for Disclosure of Process Related to Executive Compensation

Additional Attachments
No documents have been uploaded for Additional Attachments



Budget and Associated Documentation

Budget Year 1

Category

Personnel $426,925

Fringe Benefits $125,201

Travel $16,000

Equipment $0

Supplies $5,500

Construction $0

SubAwards $0

Procurement $0

Contracts

Other Costs $12,063

Total Direct $585,689

Costs

Indirect Costs ~ $0

Total Project $585,689

Costs

Federal $585,689

Non-Federal $0
Budget Totals

Total Project Cost

Federal Funds

Non-Federal Amount

Match Amount

Program Income

Year 2

$281,921

$81,265

$16,000

$0

$0

$0

$0

$0

$10,125

$389,311

$0

$389,311

$389,311

$0

Total

$975,000

$975,000

$0

$0

$0

Total

$708,846

$206,466

$32,000

$0

$5,500

$0

$0

$0

$22,188

$975,000

$0

$975,000

$975,000

$0

Percentage

100.00%

0.00%

0.00%

0.00%

Please note: After completing this budget detail summary, please confirm that the
following final values entered in this section are identical to those entered in the

corresponding estimated cost section of the Standard Applicant Information.

Specifically, the following must be equivalent. If they are not, you will not be able
to submit this application until they are updated to be equivalent.

Standard Applicant Information

‘Equals‘

Budget Summary




Total Estimated Funding

I Total Project Costs

Federal Estimated Funding (federal share) = Federal Funds
Applicant Estimated Funding (non-federal = Match Amount
share)
Program Income Estimated Funding = Program Income Amount

DOES THIS BUDGET CONTAIN CONFERENCE COSTS WHICH IS DEFINED BROADLY TO INCLUDE MEETINGS, RETREATS, SEMINARS, SYMPOSIA, AND TRAINING  No
ACTIVITIES?

Personnel

Instructions

List each position by title and name of employee, if available. Show the annual salary rate and the percentage of time to be devoted to the project. Compensation paid for
employees engaged in grant activities must be consistent with that paid for similar work within the applicant organization. In the narrative section, please provide a specific
description of the responsibilities and duties for each position, and explain how the responsibilities and duties support the project goals and objectives outlined in your
application.

Year 1

Year 1

Personnel Detail

Name Position Salary Rate Time Percentage Total
Worked of Time (%) Cost

Jo

Richardson PI $235,999.00 Y 1.00 8.33% $19,658.72
Woodie  go.py $249,087.00 Y 1.00 20.83% $51,884.82
Kessel ’ : : : ! :
Kiminori g ionce Lead  $154,115.00 Y 1.00 16.67% $25,690.97
Nakamura
[’i'engx“e Science Lead ~ $163,946.00 Y 1.00 50.00% $81,973.00
Ruibo Han  Science Lead  $155,388.00 Y 1.00 25.00% $38,847.00
Mike Project o
Dravis Coordinator $95,982.00 Y 1.00 75.00% $71,986.50
Faculty
TBD Specialist $60,000.00 Y 1.00 62.50% $37,500.00
Senior
TBD Research $101,000.00 Y 1.00 50.00% $50,500.00
Associate
Community
TBD Project $63,966.25 Y 1.00 50.00% $31,983.13
Manager
Hourly
TBD Graduate $62,400.00 Y 1.00 20.83% $12,997.92
Student
Hourly
TBD Undergraduate $31,200.00 Y 1.00 12.51% $3,903.12
Student
Total Non-Federal Am
Personnel Total Cost otal Non-Federa t Total Federal Amount
(Match or Prog Inc)
$426,925 $0 $426,925

Additional Narrative

Dr. Joseph Richardson, Co-Director of PROGRESS and Professor in the Department of African American and Africana studies, will serve as Pl on the
project. He will be responsible for oversight of the PROGRESS research development projects, speaker series, research seminars, and other various community
engagement activities. Dr. Richardson will work with a variety of organizations to establish and advance PROGRESS’s relationships in the community and create
partnerships with community-based organizations and residents of the National Capital Region. Dr. Richardson will devote 0.75 person months (8.33% effort)
during the academic year in both project years. Dr. Richardson’s salary is over the DOJ salary cap limitation. A waiver request has been attached to the proposal
application.

Dr. Woodie Kessel, Co-Director of PROGRESS, will join Dr. Richardson in the oversight and management of the PROGRESS research development projects,
speaker series, research seminars, and other various community engagement events. Dr. Kessel will work with a variety of organizations to establish and advance
PROGRESS'’s relationships in the community and work to create partnerships with community-based organizations and residents of the National Capital Region.
Dr Kessel will devote 2.5 person months (20.83% effort) during both project years.

Dr. Kiminori Nakamura will provide scientific guidance and coordination between the technical team and community partners. Dr. Nakamura will devote 2 person




months (16.67% effort) during both project years.

Dr. Mengxue Li will provide scientific guidance, oversight of the Prince George’s County GeoAl Retrospective Analysis project team, and coordination between the
technical team and community partners. Dr. Li will devote 6 person months (50% effort) in Year 1.

Dr. Ruibo Han will be responsible for the Prince George’s County GeoAl Retrospective Analysis science and technical development and management oversight of
the technical personnel. Dr. Han will devote 3 person months (25% effort) in Year 1.

Michael Dravis, PROGRESS Project Coordinator, will provide project guidance and act as a research and management liaison for the Co-Directors with project
personnel, key stakeholders, and the community. Mr. Dravis is responsible for the management of the PROGRESS website, coordination of PROGRESS press
disbursements, and communication through affiliated social media accounts. He will also be responsible for training and managing the hourly student research
assistants. Mr. Dravis will devote 9 person months (75%) during both project years.

TBD, Faculty Specialist, will support the Prince George’s County GeoAl Retrospective Analysis project through geospatial analysis, land cover research, science
and technical support of the North Capital Region. They will devote 7.5 person months (62.5% effort) in Year 1.

TBD, Senior Research Associate, will provide project guidance and act as a research and management liaison and help to implement an interdisciplinary,
community empowerment approach to reduce firearm-related violence, especially in the National Capital Region (Washington, DC-Baltimore-Northern Virginia).
They will help PROGRESS and its partners directly engage with communities to produce research, education, and evidence-based actionable violence
interventions that reduce violence and enhance public safety. They will devote 6 person months (50% effort) during both project years.

TBD, Community Based Project Manager, will support the project in their efforts to engage with the National Capital Region community partners as part of the
Community Forward initative. The Community Based Project Manager will work closely with Mr. Dravis to engage directly with the Prince George’s County
community and key stakeholders in the National Capital Region. They will gather feedback through engagement with community partners and attendance at events
affiliated with the PROGRESS mission to assist the Co-Directors in their integration of interventions to the community. They will also participate in qualitative data
collection efforts such as community engaged listening sessions with community partners in Prince George’s County and the National Capital Region. They will
devote 6 person months (50% effort) during both project years.

TBD, Hourly Graduate Research Assistant, will work closely with Mr. Dravis to advance the research and publication agendas of PROGRESS to include
coordinating PROGRESS partners, including faculty researchers, community stakeholders, and university leadership regarding the various activities of the grant
and community forward initiative. They will devote 2.5 person months (20.83% effort) during both project years.

TBD, Hourly Undergraduate Research Assistant, will work closely with Mr. Dravis to advance the research and publication agendas of PROGRESS to include
coordinating PROGRESS partners, including faculty researchers, community stakeholders, and university leadership regarding the various activities of the grant
and community forward initiative. They will devote 1.5 person months (12.51% effort) during both project years.

Year 2

Year 2

Personnel Detail

Name Position Salary Rate Time Percentage Total
Worked of Time (%) Cost

Jo

Richardson Pl $235,999.00 Y 1.00 8.33% $19,658.72
Woodie g py $249,087.00 Y 1.00 20.83% $51,884.82
Kessel ’ : . . ! :
Kiminori . o
Nakamura Science Lead  $154,115.00 Y 1.00 16.67% $25,690.97
meng"“e Science Lead ~ $163,946.00 Y 1.00 4.17% $6,836.55
Ruibo Han Science Lead $155,388.00 Y 1.00 417% $6,479.68
Mike Project o
Dravis Coordinator $95,982.00 Y 1.00 75.00% $71,986.50
Senior
TBD Research $101,000.00 Y 1.00 50.00% $50,500.00
Associate
Community
TBD Project $63,966.25 Y 1.00 50.00% $31,983.13
Manager
Hourly
TBD Graduate $62,400.00 Y 1.00 20.83% $12,997.92
Student
Hourly
TBD Undergraduate $31,200.00 Y 1.00 12.51% $3,903.12
Student
Total Non-F ral Am
Personnel Total Cost otal Non-Federa t Total Federal Amount
(Match or Prog Inc)
$281,921 $0 $281,921

Additional Narrative




Dr. Joseph Richardson, Co-Director of PROGRESS and Professor in the Department of African American and Africana studies, will serve as Pl on the
project. He will be responsible for oversight of the PROGRESS research development projects, speaker series, research seminars, and other various community
engagement activities. Dr. Richardson will work with a variety of organizations to establish and advance PROGRESS’s relationships in the community and create
partnerships with community-based organizations and residents of the National Capital Region. Dr. Richardson will devote 0.75 person months (8.33% effort)
during the academic year in both project years. Dr. Richardson’s salary is over the DOJ salary cap limitation. A waiver request has been attached to the proposal
application.

Dr. Woodie Kessel, Co-Director of PROGRESS, will join Dr. Richardson in the oversight and management of the PROGRESS research development projects,
speaker series, research seminars, and other various community engagement events. Dr. Kessel will work with a variety of organizations to establish and advance
PROGRESS's relationships in the community and work to create partnerships with community-based organizations and residents of the National Capital Region.
Dr Kessel will devote 2.5 person months (20.83% effort) during both project years.

Dr. Kiminori Nakamura will provide scientific guidance and coordination between the technical team and community partners. Dr. Nakamura will devote 2 person
months (16.67% effort) during both project years.

Dr. Mengxue Li will provide scientific guidance, oversight of the Prince George’s County GeoAl Retrospective Analysis project team, and coordination between the
technical team and community partners. Dr. Li will devote 6 person months (50% effort) in Year 1.

Dr. Ruibo Han will be responsible for the Prince George’s County GeoAl Retrospective Analysis science and technical development and management oversight of
the technical personnel. Dr. Han will devote 3 person months (25% effort) in Year 1.

Michael Dravis, PROGRESS Project Coordinator, will provide project guidance and act as a research and management liaison for the Co-Directors with project
personnel, key stakeholders, and the community. Mr. Dravis is responsible for the management of the PROGRESS website, coordination of PROGRESS press
disbursements, and communication through affiliated social media accounts. He will also be responsible for training and managing the hourly student research
assistants. Mr. Dravis will devote 9 person months (75%) during both project years.

TBD, Faculty Specialist, will support the Prince George’s County GeoAl Retrospective Analysis project through geospatial analysis, land cover research, science
and technical support of the North Capital Region. They will devote 7.5 person months (62.5% effort) in Year 1.

TBD, Senior Research Associate, will provide project guidance and act as a research and management liaison and help to implement an interdisciplinary,
community empowerment approach to reduce firearm-related violence, especially in the National Capital Region (Washington, DC-Baltimore-Northern Virginia).
They will help PROGRESS and its partners directly engage with communities to produce research, education, and evidence-based actionable violence
interventions that reduce violence and enhance public safety. They will devote 6 person months (50% effort) during both project years.

TBD, Community Based Project Manager, will support the project in their efforts to engage with the National Capital Region community partners as part of the
Community Forward initative. The Community Based Project Manager will work closely with Mr. Dravis to engage directly with the Prince George’s County
community and key stakeholders in the National Capital Region. They will gather feedback through engagement with community partners and attendance at events
affiliated with the PROGRESS mission to assist the Co-Directors in their integration of interventions to the community. They will also participate in qualitative data
collection efforts such as community engaged listening sessions with community partners in Prince George’s County and the National Capital Region. They will
devote 6 person months (50% effort) during both project years.

TBD, Hourly Graduate Research Assistant, will work closely with Mr. Dravis to advance the research and publication agendas of PROGRESS to include
coordinating PROGRESS partners, including faculty researchers, community stakeholders, and university leadership regarding the various activities of the grant
and community forward initiative. They will devote 2.5 person months (20.83% effort) during both project years.

TBD, Hourly Undergraduate Research Assistant, will work closely with Mr. Dravis to advance the research and publication agendas of PROGRESS to include
coordinating PROGRESS partners, including faculty researchers, community stakeholders, and university leadership regarding the various activities of the grant
and community forward initiative. They will devote 1.5 person months (12.51% effort) during both project years.

Fringe Benefits

Instructions

Fringe benefits should be based on the actual known costs or an approved negotiated rate by a Federal Agency. If not based on an approved negotiated rate, list the
composition of the fringe benefit package. Fringe benefits are for the personnel listed in Personnel budget category listed and only for the percentage of time devoted to the
project. In the narrative section, please provide a specific description for each item

Year 1

Fringe Benefit Detail

Name Base Rate (%) Total Cost
Joseph

. $19,658.72 30.3% $5,956.59
Richardson

Woodie Kessel $51,884.82 30.3% $15,721.10
Kiminori

ot $25,600.97 30.3% $7,784.36




INananura

Mengxue Li $81,973.00 30.3% $24,837.82
Ruibo Han $38,847.00 30.3% $11,770.64

Mike Dravis $71,986.50 30.3% $21,811.91

Faculty

e $37,500.00 30.3% $11,362.50
Specialist

Senior
Research $50,500.00 30.3% $15,301.50
Associate

Community
Project $31,983.13 30.3% $9,690.89
Manager

Hourly
Graduate $12,997.92 5.7% $740.88
Student

Hourly
Undergraduate $3,903.12  5.7% $222.48
Student

Fringe Benefits Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$125,201 $0 $125,201

Additional Narrative

Fringe benefits include health insurance, FICA, unemployment, workers’ compensation, retirement, terminal leave payout and employee assistance. Amounts for the
sponsor’s contribution to employee fringe benefits are calculated using UMD’s U.S. Department of Health and Human Services (DHHS) approved Fringe Benefit
Rates. The approved rates are as follows: 30.3% for Faculty, 36.5% for Staff, 21.7% for Graduate Assistant and 5.7% for Contractual Faculty/Staff, hourly students
and most Faculty/Staff additional pays. Tuition Remission is a UMD fringe benefit but is not included in the fringe calculation and is budgeted separately as
applicable. Additional information about fringe benefits can be found at: https://ora.umd.edu/sponsored-research-toolbox/um-resources/fringe-benefits-stipends. The

Fringe Benefit Rate Agreement can be found at: https://ora.umd.edu/sponsored-research-toolbox/um-resources/f-information. Fringe rates could be adjusted in

future years

Year 2

Fringe Benefit Detail

Name Base Rate (%) Total Cost
Joseph

. $19,658.72 30.3% $5,956.59
Richardson

Woodie Kessel $51,884.82 30.3% $15,721.10
Kiminori

fminort $25,600.97 30.3% $7,784.36
Nakamura

Mengxue Li $6,836.55 30.3% $2,071.48
Ruibo Han $6,479.68  30.3% $1,963.34
Mike Dravis $71,986.50 30.3% $21,811.91
Senior

Research $50,500.00 30.3% $15,301.50
Associate

Community

Project $31,983.13 30.3% $9,690.89
Manager

Hourly

Graduate $12,997.92 5.7% $740.88
Student

Hourly

Undergraduate $3,903.12  5.7% $222.48




Student

Fringe Benefits Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$81,265 $0 $81,265

Additional Narrative

Fringe benefits include health insurance, FICA, unemployment, workers’ compensation, retirement, terminal leave payout and employee assistance. Amounts for the
sponsor’s contribution to employee fringe benefits are calculated using UMD’s U.S. Department of Health and Human Services (DHHS) approved Fringe Benefit
Rates. The approved rates are as follows: 30.3% for Faculty, 36.5% for Staff, 21.7% for Graduate Assistant and 5.7% for Contractual Faculty/Staff, hourly students
and most Faculty/Staff additional pays. Tuition Remission is a UMD fringe benefit but is not included in the fringe calculation and is budgeted separately as
applicable. Additional information about fringe benefits can be found at: https://ora.umd.edu/sponsored-research-toolbox/um-resources/fringe-benefits-stipends. The

Fringe Benefit Rate Agreement can be found at: https://ora.umd.edu/sponsored-research-toolbox/um-resources/f-information. Fringe rates could be adjusted in

future years

Travel

Instructions

Itemize travel expenses for staff personnel (e.g. staff to training, field interviews, advisory group meeting, etc.). Describe the purpose of each travel expenditure in
reference to the project objectives. Show the basis of computation (e.g., six people to 3-day training at $X airfare, $X lodging, $X subsistence). In training projects, travel
and meals for trainees should be listed separately. Show the number of trainees and the unit costs involved. Identify the location of travel, if known; if unknown, indicate
"location/dates to be determined." In the narrative section, please provide a specific description for each item, and explain how the item supports the project goals and
objectives outlined in your application.

Year 1
Travel Detail
Purpose Location Type of Basis Cost Quantity , o # Of Total Cost Non-Federal Federal
of Travel Expense Staff Trips Contribution Request
Community Local
Engagement N/A $250.00 1.00 2.00 12.00 $6,000.00 $6,000.00
Site Visits Travel
Community Local
Data N/A $500.00 1.00 1.00 20.00 $10,000.00 $10,000.00
Collection Travel
Travel Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$16,000 $0 $16,000

Additional Narrative

The PROGRESS team members will travel locally for monthly site visits as part of the Community Forward initiative with partners and key stakeholders across
the county and National Capital Region. The Co-Directors and key faculty intend to engage in trips 1-2 times per month, and funds are budgeted to defray the
costs of mileage reimbursement and parking during these trips with an estimated cost of $6,000 per year (estimated at $250/month).

The Community Based Project Manager will conduct data collection efforts throughout Prince George’s County and the National Capital Region (as needed) in
support of the research efforts being completed by the PROGRESS research team. This will include visiting local community partners, schools, key
stakeholders, and community events. The estimated cost for data collection is $10,000 per year and budgeted to defray the costs of mileage reimbursement and
parking.

Year 2

Travel Detail

Durnnca Location ... Basis Cost Quantity , ¢ # 0O Total Cost Nnan-Eadaral Eadaral




¢ s puoy Lype s
of Travel Expense

Community Local

Engagement oca N/A $250.00 1.00
Site Visits Travel

Community Local

Data N/A $500.00 1.00
Collection Travel

Travel Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$16,000 $16,000

$0
Additional Narrative

parking.

T

Staff

2.00

1.00

T

Trips

12.00

20.00

$6,000.00

$10,000.00

[E VTR VIvrp

Contribution

1 susiar

Request

$6,000.00

$10,000.00

The PROGRESS team members will travel locally for monthly site visits as part of the Community Forward initiative with partners and key stakeholders across
the county and National Capital Region. The Co-Directors and key faculty intend to engage in trips 1-2 times per month, and funds are budgeted to defray the
costs of mileage reimbursement and parking during these trips with an estimated cost of $6,000 per year (estimated at $250/month).

The Community Based Project Manager will conduct data collection efforts throughout Prince George’s County and the National Capital Region (as needed) in
support of the research efforts being completed by the PROGRESS research team. This will include visiting local community partners, schools, key
stakeholders, and community events. The estimated cost for data collection is $10,000 per year and budgeted to defray the costs of mileage reimbursement and

Equipment

Instructions

List non-expendable items that are to be purchased (Note: Organization’s own capitalization policy for classification of equipment should be used). Expendable items should be
included in the “Supplies” category Applications should analyze the cost benefits of purchasing versus leasing equipment, especially high cost items and those subject to rapid
technological advances. Rented or leased equipment costs should be listed in the “Contracts” data fields under the “Sub awards” (Sub grants)/Procurement Contracts”
category. In the budget narrative, explain how the equipment is necessary for the success In the budget narrative, explain how the equipment is necessary for the success of
the project, and describe the procurement method to be used. All requested information must be included in the budget detail worksheet and budget narrative.

Year 1
Equipment Detail

Equipment # of Cost Total Non-Federal Federal
Item Items Cost Contribution Request
No items

Total Non-Federal Amt

Equi Total Total F 1A
quipment Total Cost (Match or Prog Inc) otal Federal Amount

0 0
$ $0 $
Year 2
Equipment Detail
Equipment # of Cost Total Non-Federal Federal
Item Items Cost Contribution Request
No items

Total Non-Federal Amt
(Match or Prog Inc) Total Federal Amount

$0 $0

Equipment Total Cost
$0




Supply Items
Instructions

List items by type (office supplies, postage, training materials, copy paper, and expendable equipment items costing less than $10,000, such as books, hand held tape
recorders) and show the basis for computation. Generally, supplies include any materials that are expendable or consumed during the course of the project. All requested
information must be included in the budget detail worksheet and budget narrative.

Year 1

Supply Item Detail

Purpose of # of Non-Federal Federal
Supply ltems Items Unit Cost Total Cost Contribution Request

Laptop 3.00 $1,500.00 $4,500.00 $4,500.00

Tablet 2.00 $500.00 $1,000.00 $1,000.00

Supplies Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$5,500 $0 $5,500

Additional Narrative

Funds are requested for 3 laptops ($4,500) to support the PROGRESS team in the development of resources and materials and their dissemination of
information to the community. Additionally, funds are requested for 2 tablets ($1,000) to assist with dissemination of information at in person events, workshops
and trainings to allow community members to engage in live testing of the products. The total funds requested for supplies is $5,500 in Year 1.

Year 2

Supply Item Detail

Purpose of # of Non-Federal Federal
Supply ltems ltems  Unit Cost Total Cost Contribution Request

No items
Supplies Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$0 $0 $0

Construction
Instructions

As a rule, construction costs are not allowable. In some cases, minor repairs or renovations may be allowable. Consult with the DOJ grant-making component before
budgeting funds in this category. In the narrative section, please provide a specific description for each item, and explain how the item supports the project goals and
objectives outlined in your application.

Year 1

Construction Detail

Purpose of Description # of Cost Total Non-Federal Federal
Construction of Work Items Cost Contribution Request

No items




Total Non-Federal Amt
(Match or Prog Inc)

$0 $0 $0

Construction Total Cost Total Federal Amount

Year 2

Construction Detail

Purpose of Description # of Cost Total Non-Federal Federal
Construction of Work Items Cost Contribution Request
No items

Total Non-Federal Amt
(Match or Prog Inc)

$0

Construction Total Cost
$0

Total Federal Amount
$0

Subawards
Instructions

Subawards (see "Subaward" definition at 2 CFR 200.92) : Provide a description of the Federal Award activities proposed to be carried out by any subrecipient and an
estimate of the cost (include the cost per subrecipient, to the extent known prior to the application submission). For each subrecipient, enter the subrecipient entity name, if

known. Please indicate any subaward information included under budget category Subawards (Subgrants) Contracts by including the label "(subaward)" with each
subaward category.

Year 1

Subaward (Subgrant) Detail

Description  Purpose Consultant Country State/U.S. ity Total Non-Federal  Federal
Territory Cost Contribution Request

No items

Total Non-Federal Amt

Sub. ds Total Cost
ubawards Total Los (Match or Prog Inc)

Total Federal Amount

$0 $0 $0
Add Consultant Travel
Year 2
Subaward (Subgrant) Detail
Description Purpose Consultant Country State/U.S. ity Total Non-Federal Federal
Territory Cost Contribution Request

No items

Total Non-Federal Amt
(Match or Prog Inc)

$0

Subawards Total Cost
$0

Total Federal Amount
$0

Add Consultant Travel




Procurement contracts (see “Contract” definition at 2 CFR 200.22): Provide a description of the product or service to be procured by
contract and an estimate of the cost. Indicate whether the applicant’s formal, written Procurement Policy or the Federal Acquisition
Regulation is followed. Applicants are encouraged to promote free and open competition in awarding procurement contracts. A separate
justification must be provided for sole source procurements in excess of the Simplified Acquisition Threshold set in accordance with 41
U.S.C. 1908 (currently set at $250,000) for prior approval. Please provide a specific description for each item, and explain how the item
supports the project goals and objectives outlined in your application. Consultant Fees: For each consultant enter the name, if known,
service to be provided, hourly or daily fee (8-hour day), and estimated time on the project. Unless otherwise approved by the COPS Office,
approved consultant rates will be based on the salary a consultant receives from his or her primary employer. Consultant fees in excess of
$650 per day require additional written justification, and must be pre-approved in writing by the COPS Office if the consultant is hired via a
noncompetitive bidding process. Please provide a specific description for each item, and explain how the item supports the project goals
and objectives outlined in your application. Please visit https://cops.usdoj.gov/grants for a list of allowable and unallowable costs for this
program.

Instructions

Procurement contracts (see “Contract” definition at 2 CFR 200.1): Provide a description of the product or service to be procured by contract and an estimate of the cost.
Indicate whether the applicant’s formal, written Procurement Policy or the Federal Acquisition Regulation is followed. Applicants are encouraged to promote free and open
competition in awarding procurement contracts. A separate justification must be provided for noncompetitive procurements in excess of the Simplified Acquisition Threshold
set in accordance with 41 U.S.C. 1908 (currently set at $250,000).

Consultant Fees: For each consultant enter the name, if known, service to be provided, hourly or daily fee (8-hour day), and estimated time on the project. Written prior
approval and additional justification is required for consultant fees in excess of the DOJ grant-making component's threshold for an 8-hour day.

In the narrative section, please provide a specific description for each item, and explain how the item supports the project goals and objectives outlined in your application.

Year 1

~ Procurement Contract Detail

Description Purpose Consultant  Country State/U.S. City Total Non-Federal  Federal
Territory Cost Contribution Request

No items

Do you need Consultant Travel?

No
Procurement Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$0 $0
$0
Year 2

~ Procurement Contract Detail

Description Purpose Consultant  Country State/U.S. City Total Non-Federal  Federal
Territory Cost Contribution Request

No items

Do you need Consultant Travel?

No
Procurement Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$0 $0 $0

Other Direct Costs

Instructions



List items (e.g., rent, reproduction, telephone, janitorial or security services, and investigative or confidential funds) by type and the basis of the computation. For example,
provide the square footage and the cost per square foot for rent, or provide a monthly rental cost and how many months to rent. All requested information must be included

in the budget detail worksheet and budget narrative.

Year 1

Other Cost Detail

Length
Description Quantity Basis Costs of Total Costs Non-Federal  Federal
Time Contribution Request
Research Dialogues 5.00 $1,000.00 1.00 $5,000.00 $5,000.00
Seminar Series 4.00 $1,250.00 1.00 $5,000.00 $5,000.00
ADP/Computer
Services 1.00 $2,063.00 1.00 $2,063.00 $2,063.00
Total Non-Federal Amt
Other Costs Total Cost Total Federal Amount
(Match or Prog Inc)
$12,063 $0 $12,063

Additional Narrative

Research Dialogues will be conducted to bring together faculty, community stakeholders, students, and gun violence prevention experts to discuss key issues
such as design justice, media reporting, and data collection and analysis. The Initiative intends to host 5 events each year at an estimated cost of $1,000 per
session.

Seminar series will be delivered by invited researchers and other experts to cover topics such as community violence intervention, data and technology, school
safety, and safe firearm storage. The Initiative intends to host 4 seminars in each year’s series. The cost is estimated at $1,250 for each session.

ADP/Computer Services are budgeted for the Department of Geographical Sciences personnel. The unit has a university-approved charge for supporting the
operations of computers in the department. The annual charge for workstations or laptops ($1,500) includes technical support and infrastructure, hardware,
hardware and software maintenance and supplies. Comp ops are prorated to employee FTE working on project.

Computer Se@ixstéUnit # of Units Effort Year 1 Effort Year 2

Dept. Comp Ops§GE@I)0G Li 1 50% 750 4.2% 62.5

Dept. Comp Ops§GE@MI)0 Han 1 25% 375 4.2% 62.5

Dept. Comp Ops§{GEMWAE)0 Fac Spec 1 62.5% 938 0% 0

TOTAL 2,063 125
Year 2

Other Cost Detail

Length

Description Quantity Basis Costs of Total Costs Non-Federal ~ Federal
Time Contribution Request

Research Dialogues 5.00 $1,000.00 1.00 $5,000.00 $5,000.00

Seminar Series 4.00 $1,250.00 1.00 $5,000.00 $5,000.00

£DPComputer 1.00 $125.00 100 $125.00 $125.00

ervices
Other Costs Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$10,125 $0 $10,125

Additional Narrative

Research Dialogues will be conducted to bring together faculty, community stakeholders, students, and gun violence prevention experts to discuss key issues
such as design justice, media reporting, and data collection and analysis. The Initiative intends to host 5 events each year at an estimated cost of $1,000 per

sessinn




Seminar series will be delivered by invited researchers and other experts to cover topics such as community violence intervention, data and technology, school
safety, and safe firearm storage. The Initiative intends to host 4 seminars in each year’s series. The cost is estimated at $1,250 for each session.

ADP/Computer Services are budgeted for the Department of Geographical Sciences personnel. The unit has a university-approved charge for supporting the
operations of computers in the department. The annual charge for workstations or laptops ($1,500) includes technical support and infrastructure, hardware,
hardware and software maintenance and supplies. Comp ops are prorated to employee FTE working on project.

Computer Ser@mstsUnit  # of Units Effort Year1 Effort Year 2

Dept. Comp Ops{GEMWAE)0- Li 1 50% 750 4.2% 62.5
Dept. Comp Ops§{GEWE)0 Han 1 25% 375 4.2% 62.5
Dept. Comp Ops§GEMA)0 Fac Spec 1 62.5% 938 0% 0
TOTAL 2,063 125

Indirect Costs
Instructions

Indirect costs are allowed only if: a) the applicant has a current, federally approved indirect cost rate; or b) the applicant is eligible to use and elects to use the “de minimis”
indirect cost rate described in 2 C.F.R. 200.414(f). (See paragraph D.1.b. in Appendix VII to Part 200—States and Local Government and Indian Tribe Indirect Cost
Proposals for a description of entities that may not elect to use the “de minimis” rate.) An applicant with a current, federally approved indirect cost rate must attach a copy
of the rate approval, (a fully-executed, negotiated agreement). If the applicant does not have an approved rate, one can be requested by contacting the applicant’s
cognizant Federal agency, which will review all documentation and approve a rate for the applicant organization, or if the applicant’s accounting system permits, costs may
be allocated in the direct costs categories. (Applicant Indian tribal governments, in particular, should review Appendix VIl to Part 200—States and Local Government and
Indian Tribe Indirect Cost Proposals regarding submission and documentation of indirect cost proposals.) All requested information must be included in the budget detail
worksheet and budget narrative. In order to use the “de minimis” indirect rate an applicant would need to attach written documentation to the application that advises DOJ
of both the applicant’s eligibility (to use the “de minimis” rate) and its election. If the applicant elects the de minimis method, costs must be consistently charged as either
indirect or direct costs, but may not be double charged or inconsistently charged as both. In addition, if this method is chosen then it must be used consistently for all
federal awards until such time as the applicant entity chooses to negotiate a federally approved indirect cost rate.

Year 1

Indirect Cost Detail

Indirect
Description Base Cost Non-Federal Federal
Rate Total Cost Contribution Request
No items
Indirect Costs Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$0 $0 $0

Additional Narrative

Indirect Costs are being internally waived on this project. The Indirect Cost rate effective until 6/30/30 for on-campus organized research is 56% of the Modified
Total Direct Costs (MTDC) base. The MTDC base excludes tuition remission, equipment over $5,000, rental costs of off-campus facilities, and the portion of
individual subcontracts over $50,000. This rate has been approved by the cognizant government agency, Department of Health and Human Services. This rate was
approved on December 9, 2025, and is effective until amended.

Year 2

Indirect Cost Detail

Indirect
Description Base Cost Non-Federal Federal
Rate Total Cost Contribution Request




No items

Indirect Costs Total Cost Total Non-Federal Amt Total Federal Amount
(Match or Prog Inc)
$0 $0 $0

Additional Narrative

Indirect Costs are being internally waived on this project. The Indirect Cost rate effective until 6/30/30 for on-campus organized research is 56% of the Modified
Total Direct Costs (MTDC) base. The MTDC base excludes tuition remission, equipment over $5,000, rental costs of off-campus facilities, and the portion of
individual subcontracts over $50,000. This rate has been approved by the cognizant government agency, Department of Health and Human Services. This rate was
approved on December 9, 2025, and is effective until amended.

Additional Application Components

Documentation of Anticipated Benefit to Qualified Opportunity Zones (if applicable)

No documents have been uploaded for Documentation of Anticipated Benefit to Qualified Opportunity Zones (if applicable)

Research and Evaluation Independence and Integrity Statement

g Name Category Created by Date Added
UMD VRRI Research and Research and Evaluation Rebecca Hunsaker 07/13/2026
Evaluation Independence and Independence and Integrity
Integrity Statement.pdf Statement

Additional Attachments

No documents have been uploaded for Additional Attachments

Disclosures and Assurances
No Lobbying Activities

The applicant is not required to submit a lobbying disclosure under 31 U.S.C. 1352 for this application.

No documents have been uploaded for Disclosure of Lobbying Activities

Disclosure of Duplication in Cost Items

NN I CAvtifind Qtandavd Anniivananna



UUU LTI UIITU Jldliudi u Addulalived

U.S. DEPARTMENT OF JUSTICE

CERTIFIED STANDARD ASSURANCES

On behalf of the Applicant, and in support of this application for a grant or cooperative agreement, | certify under penalty of perjury to the U.S. Department of Justice
("Department"), that all of the following are true and correct:

(1) I have the authority to make the following representations on behalf of myself and the Applicant. | understand that these representations will be relied upon
as material in any Department decision to make an award to the Applicant based on its application.

(2) | certify that the Applicant has the legal authority to apply for the federal assistance sought by the application, and that it has the institutional, managerial, and
financial capability (including funds sufficient to pay any required non-federal share of project costs) to plan, manage, and complete the project described in the
application properly.

(3) I assure that, throughout the period of performance for the award (if any) made by the Department based on the application--

a. the Applicant will comply with all award requirements and all federal statutes and regulations applicable to the award;

b. the Applicant will require all subrecipients to comply with all applicable award requirements and all applicable federal statutes and regulations; and

c. the Applicant will maintain safeguards to address and prevent any organizational conflict of interest, and also to prohibit employees from using their
positions in any manner that poses, or appears to pose, a personal or financial conflict of interest.

(4) The Applicant understands that the federal statutes and regulations applicable to the award (if any) made by the Department based on the application
specifically include statutes and regulations pertaining to civil rights and nondiscrimination, and, in addition--

a. the Applicant understands that the applicable statutes pertaining to civil rights will include section 601 of the Civil Rights Act of 1964 (42 U.S.C. § 2000d);
section 504 of the Rehabilitation Act of 1973 (29 U.S.C. § 794); section 901 of the Education Amendments of 1972 (20 U.S.C. § 1681); and section 303
of the Age Discrimination Act of 1975 (42 U.S.C. § 6102);

the Applicant understands that the applicable statutes pertaining to nondiscrimination may include section 809(c) of Title | of the Omnibus Crime Control
and Safe Streets Act of 1968 (34 U.S.C. § 10228(c)); section 1407(e) of the Victims of Crime Act of 1984 (34 U.S.C. § 20110(e)); section 299A(b) of the
Juvenile Justice and Delinquency Prevention Act of 2002 (34 U.S.C. § 11182(b)); and that the grant condition set out at section 40002(b)(13) of the
Violence Against Women Act (34 U.S.C. § 12291(b)(13)), which will apply to all awards made by the Office on Violence Against Women, also may apply

o

to an award made otherwise;
c. the Applicant understands that it must require any subrecipient to comply with all such applicable statutes (and associated regulations); and
d. on behalf of the Applicant, | make the specific assurances set out in 28 C.F.R. §§ 42.105 and 42.204.

(5) The Applicant also understands that (in addition to any applicable program-specific regulations and to applicable federal regulations that pertain to civil rights
and nondiscrimination) the federal regulations applicable to the award (if any) made by the Department based on the application may include, but are not limited
to, 2 C.F.R. Part 2800 (the DOJ "Part 200 Uniform Requirements") and 28 C.F.R. Parts 22 (confidentiality - research and statistical information), 23 (criminal
intelligence systems), 38 (regarding faith-based or religious organizations participating in federal financial assistance programs), and 46 (human subjects
protection).

(6) | assure that the Applicant will assist the Department as necessary (and will require subrecipients and contractors to assist as necessary) with the
Department's compliance with section 106 of the National Historic Preservation Act of 1966 (54 U.S.C. § 306108), the Archeological and Historical Preservation
Act of 1974 (54 U.S.C. §§ 312501-312508), and the National Environmental Policy Act of 1969 (42 U.S.C. §§ 4321-4335), and 28 C.F.R. Parts 61 (NEPA) and
63 (floodplains and wetlands).

(7) | assure that the Applicant will give the Department and the Government Accountability Office, through any authorized representative, access to, and
opportunity to examine, all paper or electronic records related to the award (if any) made by the Department based on the application.

(8) If this application is for an award from the National Institute of Justice or the Bureau of Justice Statistics pursuant to which award funds may be made
available (whether by the award directly or by any subaward at any tier) to an institution of higher education (as defined at 34 U.S.C. § 10251(a)(17)), | assure
that, if any award funds actually are made available to such an institution, the Applicant will require that, throughout the period of performance--

a. each such institution comply with any requirements that are imposed on it by the First Amendment to the Constitution of the United States; and

b. subject to par. a, each such institution comply with its own representations, if any, concerning academic freedom, freedom of inquiry and debate,
research independence, and research integrity, at the institution, that are included in promotional materials, in official statements, in formal policies, in
applications for grants (including this award application), for accreditation, or for licensing, or in submissions relating to such grants, accreditation, or
licensing, or that otherwise are made or disseminated to students, to faculty, or to the general public.

(9) | assure that, if the Applicant is a governmental entity, with respect to the award (if any) made by the Department based on the application--

a. it will comply with the requirements of the Uniform Relocation Assistance and Real Property Acquisitions Act of 1970 (42 U.S.C. §§ 4601-4655), which
govern the treatment of persons displaced as a result of federal and federally-assisted programs; and

b. it will comply with requirements of 5 U.S.C. §§ 1501-1508 and 7324-7328, which limit certain political activities of State or local government employees
whose principal employment is in connection with an activity financed in whole or in part by federal assistance.

(10) If the Applicant applies for and receives an award from the Office of Community Oriented Policing Services (COPS Office), | assure that as required by 34
U.S.C. § 10382(c)(11), it will, to the extent practicable and consistent with applicable law--including, but not limited to, the Indian Self- Determination and
Education Assistance Act--seek, recruit, and hire qualified members of racial and ethnic minority groups and qualified women in order to further effective law
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(11) If the Applicant applies for and receives a DOJ award under the STOP School Violence Act program, | assure as required by 34 U.S.C. § 10552(a)(3), that it
will maintain and report such data, records, and information (programmatic and financial) as DOJ may reasonably require.

| acknowledge that a materially false, fictitious, or fraudulent statement (or concealment or omission of a material fact) in this certification, or in the application
that it supports, may be the subject of criminal prosecution (including under 18 U.S.C. §§ 1001 and/or 1621, and/or 34 U.S.C. §§ 10271-10273), and also may
subject me and the Applicant to civil penalties and administrative remedies for false claims or otherwise (including under 31 U.S.C. §§ 3729-3730 and 3801-
3812). | also acknowledge that the Department's awards, including certifications provided in connection with such awards, are subject to review by the
Department, including by its Office of the Inspector General.

Please Acknowledge =

Not Signed

SignerlD

Signing Date / Time

DOJ Certifications Regarding Lobbying; Debarment, Suspension and Other Responsibility Matters; and Drug-Free Workplace
Requirements; Law Enforcement and Community Policing

U.S. DEPARTMENT OF JUSTICE

CERTIFICATIONS REGARDING LOBBYING; DEBARMENT, SUSPENSION AND OTHER RESPONSIBILITY MATTERS; DRUG-FREE WORKPLACE
REQUIREMENTS; COORDINATION WITH AFFECTED AGENCIES

Applicants should refer to the regulations and other requirements cited below to determine the certification to which they
are required to attest. Applicants should also review the instructions for certification included in the regulations or

other cited requirements before completing this form. The certifications shall be treated as a material representation of
fact upon which reliance will be placed when the U.S. Department of Justice (“Department”) determines to award the covered

transaction, grant, or cooperative agreement.

1. LOBBYING

As required by 31 U.S.C. § 1352, as implemented by 28 C.F.R. Part 69, the Applicant certifies and assures (to the extent
applicable) the following:

(a)No Federal appropriated funds have been paid or will be paid, by or on behalf of the Applicant, to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee
of Congress, or an employee of a Member of Congress in connection with the making of any Federal grant, the entering
into of any cooperative agreement, or the extension, continuation, renewal, amendment, or modification of any Federal grant

or cooperative agreement;

(b) If the Applicant’s request for Federal funds is in excess of $100,000, and any funds other than Federal appropriated
funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any

agency, a member of Congress, an officer or employee of Congress, or an employee of a member of Congress in connection
with this Federal grant or cooperative agreement, the Applicant shall complete and submit Standard Form - LLL, “Disclosure

of Lobbying Activities” in accordance with its (and any DOJ awarding agency’s) instructions; and

(c) The Applicant shall require that the language of this certification be included in the award documents for all
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certifications or lobbying disclosures required of recipients of such subgrants and procurement contracts (or their

subcontractors) are made and filed in accordance with 31 U.S.C. § 1352.

2. DEBARMENT, SUSPENSION, AND OTHER RESPONSIBILITY MATTERS

A. Pursuant to Department regulations on nonprocurement debarment and suspension implemented at 2 C.F.R. Part 2867, and to
other related requirements, the Applicant certifies, with respect to prospective participants in a primary tier “covered
transaction,” as defined at 2 C.F.R. § 2867.20(a), that neither it nor any of its principals--

(a) 1is presently debarred, suspended, proposed for debarment, declared ineligible, sentenced to a denial of Federal
benefits by a State or Federal court, or voluntarily excluded from covered transactions by any Federal department or

agency;

(b) has within a three-year period preceding this application been convicted of a felony criminal violation under any
Federal law, or been convicted or had a civil judgment rendered against it for commission of fraud or a criminal offense
in connection with obtaining, attempting to obtain, or performing a public (Federal, State, tribal, or local
transaction or private agreement or transaction; violation of Federal or State antitrust statutes or commission of
embezzlement, theft, forgery, bribery, falsification or destruction of records, making false statements, tax evasion
or receiving stolen property, making false claims, or obstruction of justice, or commission of any offense indicating a
lack of business integrity or business honesty that seriously and directly affects its (or its principals’) present

responsibility;

(c) is presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State,

tribal, or local) with commission of any of the offenses enumerated in paragraph (b) of this certification; and/or

(d) has within a three-year period preceding this application had one or more public transactions (Federal, State,

tribal, or local) terminated for cause or default.

B. Where the Applicant is unable to certify to any of the statements in this certification, it shall attach an
explanation to this application. Where the Applicant or any of its principals was convicted, within a three-year period
preceding this application, of a felony criminal violation under any Federal law, the Applicant also must disclose such
felony criminal conviction in writing to the Department (for OJP Applicants, to OJP at Ojpcompliancereporting@usdoj.gov;
for OVW Applicants, to OVW at OVW.GFMD@Rusdoj.gov; or for COPS Applicants, to COPS at AskCOPSRCRusdoj.gov), unless such

disclosure has already been made.

3. FEDERAL TAXES

A. If the Applicant is a corporation, it certifies either that (1) the corporation has no unpaid Federal tax liability that
has been assessed, for which all judicial and administrative remedies have been exhausted or have lapsed, that is not being
paid in a timely manner pursuant to an agreement with the authority responsible for collecting the tax liability, or (2)
the corporation has provided written notice of such an unpaid tax liability (or liabilities) to the Department (for OJP
Applicants, to OJP at QOjpcompliancereporting@usdoj.gov; for OVW Applicants, to OVW at OVW.GFMD@usdoj.gov; or for COPS
Applicants, to COPS at AskCOPSRC@usdoj.gov) .

B.Where the Applicant is unable to certify to any of the statements in this certification, it shall attach an explanation to

this application.

4. DRUG-FREE WORKPLACE (GRANTEES OTHER THAN INDIVIDUALS)

As required by the Drug-Free Workplace Act of 1988, as implemented at 28 C.F.R. Part 83, Subpart F, for grantees, as defined
at 28 C.F.R. §§ 83.620 and 83.650:

A. The Applicant certifies and assures that it will, or will continue to, provide a drug-free workplace by--

(a) Publishing a statement notifying employees that the unlawful manufacture, distribution, dispensing, possession, or
use of a controlled substance is prohibited in its workplace and specifying the actions that will be taken against employees

for violation of such prohibition;

(b) Establishing an on-going drug-free awareness program to inform employees about--

(1) The dangers of drug abuse in the workplace;
(2) The Rpplicant’s policy of maintaining a drug-free workplace;
(3) Any available drug counseling, rehabilitation, and employee assistance programs; and

(4) The penalties that may be imposed upon employees for drug abuse violations occurring in the workplace;

(c) Making it a requirement that each employee to be engaged in the performance of the award be given a copy of the

statement required by paragraph (a);



(d) Notifying the employee in the statement required by paragraph (a) that,
award, the employee will--

as a condition of employment under the

(1) Abide by the terms of the statement; and

(2) Notify the employer in writing of the employee’s conviction for a violation of a criminal drug statute occurring in
the workplace no later than five calendar days after such conviction;

(e) Notifying the Department, in writing, within 10 calendar days after receiving notice under subparagraph (d) (2) from

an employee or otherwise receiving actual notice of such conviction. Employers of convicted employees must provide notice,

including position title of any such convicted employee to the Department, as follows:
For COPS award recipients - COPS Office, 145 N Street, NE, Washington, DC, 20530;

For OJP and OVW award recipients - U.S. Department of Justice, Office of Justice Programs, ATIN: Control Desk, 999
North Capitol Street, NE Washington, DC 20531.

Notice shall include the identification number (s) of each affected award;

(f) Taking one of the following actions, within 30 calendar days of receiving notice under subparagraph (d) (2), with

respect to any employee who is so convicted:

(1) Taking appropriate personnel action against such an employee, up to and including termination, consistent with the
requirements of the Rehabilitation Act of 1973, as amended; or

(2) Requiring such employee to participate satisfactorily in a drug abuse assistance or rehabilitation program

approved for such purposes by a Federal, State, or local health, law enforcement, or other appropriate agency; and

(g) Making a good faith effort to continue to maintain a drug-free workplace through implementation of paragraphs
(a), (b), (c), (d), (e), and (f).

5. COORDINATION REQUIRED UNDER PUBLIC SAFETY AND COMMUNITY POLICING PROGRAMS

As required by the Public Safety Partnership and Community Policing Act of 1994, at 34 U.S.C. § 10382(c) (5), if this

application is for a COPS award, the Applicant certifies that there has been appropriate coordination with all agencies

that may be affected by its award. Affected agencies may include, among others, Offices of the United States Attorneys;

State, local, or tribal prosecutors; or correctional agencies.

I acknowledge that a materially false, fictitious, or fraudulent statement (or concealment or omission of a material fact)

in this certification, or in the application that it supports, may be the subject of criminal prosecution (including under

18 U.S.C. §§ 1001 and/or 1621, and/or 34 U.S.C. §§ 10271-10273), and also may subject me and the Applicant to civil

penalties and administrative remedies for false claims or otherwise (including under 31 U.S.C. §§ 3729-3730 and 3801-

3812). I also acknowledge that the Department’s awards, including certifications provided in connection with such awards,

are subject to review by the Department, including by its Office of the Inspector General.

Please Acknowledge *

Not Certified

SigneriD

Signing Date / Time



Other Disclosures and Assurances

Applicant Disclosure and Justification - DOJ High Risk Grantees (if applicable)
No documents have been uploaded for Application Disclosure and Justification - DOJ High Risk Grantees

No documents have been uploaded for Other Disclosures and Assurances

Other

Declaration and Certification to the U.S. Department of Justice as to this Application Submission

By [taking this action], | --

1. Declare the following to the U.S. Department of Justice (DOJ), under penalty of perjury: (1) | have authority to make this declaration and certification on
behalf of the applicant; (2) | have conducted or there was conducted (including by the applicant’s legal counsel as appropriate, and made available to me) a
diligent review of all requirements pertinent to and all matters encompassed by this declaration and certification.

2. Certify to DOJ, under penalty of perjury, on behalf of myself and the applicant, to the best of my knowledge and belief, that the following are true as of the
date of this application submission: (1) | have reviewed this application and all supporting materials submitted in connection therewith (including anything
submitted in support of this application by any person on behalf of the applicant before or at the time of the application submission and any materials that
accompany this declaration and certification); (2) The information in this application and in all supporting materials is accurate, true, and complete
information as of the date of this request; and (3) | have the authority to submit this application on behalf of the applicant.

3. Declare the following to DOJ, under penalty of perjury, on behalf of myself and the applicant: (1) | understand that, in taking (or not taking) any action
pursuant to this declaration and certification, DOJ will rely upon this declaration and certification as a material representation; and (2) | understand that any
materially false, fictitious, or fraudulent information or statement in this declaration and certification (or concealment or omission of a material fact as to
either) may be the subject of criminal prosecution (including under 18 U.S.C. §§ 1001 and/or 1621, and/or 34 U.S.C. §§ 10271-10273), and also may
subject me and the applicant to civil penalties and administrative remedies under the federal False Claims Act (including under 31 U.S.C. §§ 3729-3730
and/or §§ 3801-3812) or otherwise.

Please Acknowledge =

Not Signed

SignerlD

Signing Date / Time

No documents have been uploaded for Other



Not Certified



Research and Evaluation Independence and Integrity Statement

Assurance of No Conflict

The PI, Joseph Richardson, and Co-PI, Woodie Kessel, have reviewed the application and
identified no actual or potential conflicts of interest, including personal, financial, or
organizational. The members of the research team have been reviewed through the University’s
Disclosure Office for personal, financial, or organizational and been confirmed eligible to
participate in research activities. Therefore, we conclude that there are no conflicts of interest
that could affect the independence or integrity of the research design, conduct, or reporting.

Narrative Explanation of No Conflicts

At the time of award acceptance, the University of Maryland (UMD) conducts an additional
review to ensure all faculty, staff, and students being funded on a project are in compliance with
the University’s published policies for Conflict of Interest (COI) and Conflict of Commitment
(COC) and have a disclosure on file with the Disclosure Office. This review is conducted prior to
any engagement in the program science by a research scientist. The PI and Co-PI will ensure that
throughout the research project the affiliated researchers remain up to date with the University’s
Disclosure Office and UMD posted policies. The participating faculty also belong to the College
of Behavioral and Social Sciences which enacts an additional checks of signed acknowledgement
of the UMD COI, COC and Consulting policies for all research scientists.



COLLEGES AND UNIVERSITIES RATE AGREEMENT

EIN: 15-20710851

ORGANIZATION:

University of Maryland - College Park
1132 Main Administration Building
College Park, MD 20742-5035

Date: 12/09/2025

FILING REF.: The preceding
agreement was dated
06/24/2024

The rates approved in this agreement are for use on grants, contracts and other agreements
with the Federal Government, subject to the conditions in Section lll.

SECTION I: INDIRECT COST RATES

RATE TYPES: FIXED FINAL PROV. (PROVISIONAL) PRED. (PREDETERMINED)

EFFECTIVE PERIOD

TYPE FROM i NO) RATE(%) LOCATION APPLICABLE TO
PRED. 07/01/2023 06/30/2026 56.00 On-Campus Organized Research
PRED. 07/01/2022 06/30/2026 40.00 On-Campus  Other Sponsored Activities
PRED. 07/01/2022 06/30/2026 53.00 On-Campus Instruction
PRED. 07/01/2022 06/30/2026 26.00 Off-Campus All Programs
(A)
PRED. 07/01/2022 06/30/2026 27.50 Off-Campus  All Programs
(B)
PRED. 07/01/2022 06/30/2026 11.00 Off-Campus IPA*
(A) & (B)
PRED. 07/01/2026 06/30/2030 56.00 On-Campus Organized Research
PRED. 07/01/2026 06/30/2030 40.00 On-Campus Other Sponsored Activities
PRED. 07/01/2026 06/30/2030 53.00 On-Campus Instruction
PRED. 07/01/2026 06/30/2030 26.00 Off-Campus  All Programs
(A)
PRED. 07/01/2026 06/30/2030 27.50 Off-Campus(B) All Programs
PRED. 07/01/2026 06/30/2030 11.00 Off-Campus IPA*
(A) & (B)
PROV. 07/01/2030 Until Amended Use same rates and conditions as
those cited for fiscal year ending
June 30, 2030
*BASE
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ORGANIZATION: University of Maryland - College Park
AGREEMENT DATE: 12/09/2025

For awards beginning on or before 06/30/2026:

Modified total direct costs, consisting of all direct salaries and wages, applicable fringe benefits,
materials and supplies, services, travel and up to the first $25,000 of each subaward (regardless of the
period of performance of the subawards under the award). Modified total direct costs shall exclude
equipment, capital expenditures, charges for patient care, rental costs, tuition remission, scholarships
and fellowships, participant support costs and the portion of each subaward in excess of $25,000. Other
items may only be excluded when necessary to avoid a serious inequity in the distribution of indirect
costs, and with the approval of the cognizant agency for indirect costs.

For awards beginning on or after 07/01/2026:

Modified total direct costs, consisting of all direct salaries and wages, applicable fringe benefits,
materials and supplies, services, travel and up to the first $50,000 of each subaward (regardless of the
period of performance of the subawards under the award). Modified total direct costs shall exclude
equipment, capital expenditures, charges for patient care, rental costs, tuition remission, scholarships
and fellowships, participant support costs and the portion of each subaward in excess of $50,000. Other
items may only be excluded when necessary to avoid a serious inequity in the distribution of indirect
costs, and with the approval of the cognizant agency for indirect costs.
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ORGANIZATION: University of Maryland - College Park
AGREEMENT DATE: 12/09/2025

SECTION I: FRINGE BENEFIT RATES**

TYPE FROM T0 RATE(%) LOCATION APPLICABLE TO

FIXED 7/1/2025 6/30/2026 30.70 All Faculty

FIXED 7/1/2025 6/30/2026 36.60 All Staff

FIXED 7/1/2025 6/30/2026 22.70 All Limited Benefit

FIXED 7/1/2025 6/30/2026 5.80 All Legislated Benefit

PROV. 7/1/2026 Until Amended Use same rates and conditions as

those cited for fiscal year ending
June 30, 2026.

** DESCRIPTION OF FRINGE BENEFITS RATE BASE:

Salaries and wages.
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ORGANIZATION: University of Maryland - College Park
AGREEMENT DATE: 12/09/2025

SECTION II: SPECIAL REMARKS

TREATMENT OF FRINGE BENEFITS:
For all awards issued up until 06/30/2019, fringe benefits are specifically identified to each employee
and are charged individually as direct costs. The directly claimed fringe benefits are listed below.

Effective 07/01/2019, fringe benefits are charged using the rates listed in the Fringe Benefits Section of
this Agreement. The fringe benefits included in the rates are listed below.

Fringe Benefits include: FICA, Unemployment, Workers Compensation, Health Insurance, Retirement,
Retirement Health, Terminal Leave, and the Employee Assistance Program.

TREATMENT OF PAID ABSENCES:

Vacation, holiday, sick leave pay and other paid absences are included in salaries and wages and are
claimed on grants, contracts and other agreements as part of the normal cost for salaries and wages.
Separate claims are not made for the cost of these paid absences.

OFF-CAMPUS DEFINITION: For all activities performed in facilities not owned by the organization and to
which rent is directly allocated to the project(s), the off-campus rate will apply. Projects partially
performed off-campus are apportioned between their on-campus/off-campus components when
projects activity is conducted off-site for at least three consecutive months.
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ORGANIZATION: University of Maryland - College Park
AGREEMENT DATE: 12/09/2025

Per 2 CFR 200.414(g) - A 4 year extension of rates has been granted.

The rates in this rate agreement were reviewed in compliance with the HHS and NIH Grants Policy
Statement applying a Salary Rate Limit (SRL) to indirect cost salaries & wages not exceeding the
Executive Level Il rate contained in the HHS Appropriations Act.

The RESEARCH base includes University expenditures related to grants and contracts conducted at the
following facilities: Agricultural Experiment Station, Cooperative Extension Service.

Effective 07/01/10, the RESEARCH base no longer includes grants and contracts conducted by the
University of Maryland Biotechnology Institute (UMBI). The Center for Advanced Research in
Biotechnology (CARB) is now the Institute for Bioscience and Biotechnology Research (IBBR) and is a
department of the University of Maryland - College Park.

APPLICATION OF INDIRECT COST RATES TO DoD CONTRACTS/SUBCONTRACTS:

In accordance with DFARS 2231.303, no limitation (unless waived by the institution) may be placed on
the reimbursement of otherwise allowable indirect cost rates incurred by an institution of higher
education under a DoD contract awarded on or after November 30, 1993, unless the same limitation is
applied uniformly to all other organizations performing similar work. It has been determined by the
department of Defense that such limitation is not being uniformly applied. Accordingly, the following
rates do not reflect the application of the 26% limitation on administrative indirect costs imposed by 2
CFR 200.

PRED. 07/01/23 to 06/30/26 58.5% On-Campus Organized Research

PRED. 07/01/23 to 06/30/26 30.0% Off-Campus Organized Research (A)

PRED. 07/01/23 to 06/30/26 31.5% Off-Campus Organized Research (B)

PRED. 07/01/26 to 06/30/30 58.5% On-Campus Organized Research

PRED. 07/01/26 to 06/30/30 30.0% Off-Campus Organized Research (A)

PRED. 07/01/26 to 06/30/30 31.5% Off-Campus Organized Research (B)

PROV. 07/01/30 Until Amended Use Same rates and conditions as those cited for fiscal year ending June
30, 2030.

(A) Off-Campus (remote): Activities performed outside the commuting area of College Park, Maryland.
(B) Off-Campus (adjacent): Activities performed within the commuting area of College Park, Maryland.

*Next F&A rate proposal for FYE 06/30/2029 is due by 12/31/2029. Next Fringe Benefits rate proposal
for FYE 06/3/2025 is due by 12/31/2025.*

Equipment means tangible personal property (including information technology systems) having a useful
life of more than one year and a per-unit acquisition cost which equals or exceeds $5,000.
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ORGANIZATION: University of Maryland - College Park
AGREEMENT DATE: 12/09/2025

SECTION Ill: GENERAL

A LIMITATIONS:

The rates in this Agreement are subject to any statutory or administrative limitations and apply to a given grant, contract or other
agreement only to the extent that funds are available. Acceptance of the rates is subject to the following conditions: (1) Only costs
incurred by the organization were included in its indirect cost pool as finally accepted: such costs are legal obligations of the
organization and are allowable under the governing cost principles; (2) The same costs that have been treated as indirect costs are not
claimed as direct costs; (3) Similar types of costs have been accorded consistent accounting treatment; and (4) The information
provided by the organization which was used to establish the rates is not later found to be materially incomplete or inaccurate by the
Federal Government. In such situations the rate(s) would be subject to renegotiation at the discretion of the Federal Government.

B. A NTIN HANGES:

This Agreement is based on the accounting system purported by the organization to be in effect during the Agreement period.
Changes to the method of accounting for costs which affect the amount of reimbursement resulting from the use of this Agreement
require prior approval of the authorized representative of the cognizant agency. Such changes include, but are not limited to, changes
in the charging of a particular type of cost from indirect to direct. Failure to obtain approval may result in cost disallowances.

C. FIXED RATES:

If a fixed rate is in this Agreement, it is based on an estimate of the costs for the period covered by the rate. When the actual costs for
this period are determined, an adjustment will be made to a rate of a future year(s) to compensate for the difference between the
costs used to establish the fixed rate and actual costs.

D. USE BY OTHER FEDERAL AGENCIES:

The rates in this Agreement were approved in accordance with the authority in Title 2 of the Code of Federal Regulations, Part 200 (2
CFR 200), and should be applied to grants, contracts and other agreements covered by 2 CFR 200, subject to any limitations in A
above. The organization may provide copies of the Agreement to other Federal Agencies to give them early notification of the
Agreement.

E. OTHER:

If any Federal contract, grant or other agreement is reimbursing indirect costs by a means other than the approved rate(s) in this
Agreement, the organization should (1) credit such costs to the affected programs, and (2) apply the approved rate(s) to the
appropriate base to identify the proper amount of indirect costs allocable to these programs.

BY THE INSTITUTION:

University of Maryland - College Park

(INSTITUTICN))
Gl - ' (/4
{ A A 1|'., X

LALXE

(SIGNATURE). |
Denise J. Clark

(NAME)
Associate Vice President for Research Administration

(TITLE)

12/12/2025
(DATE)

ON BEHALF OF THE GOVERNMENT:

DEPARTMENT OF HEALTH AND HUMAN SERVICES
(AGENCY)

Digitally signed
Olulola O. by Olulola O.
_Qw.be.ped,e.@ubuedé—s—
(SIGNATURE) Date: 2025.12.09
‘S 09:47:16 -05'00'
Olulola Oluborode
(NAME)

Director, Cost Allocation Services
(TITLE)

12/09/2025
(DATE)

HHS REPRESENTATIVE: Ernest Kinneer
TELEPHONE: (214) 767-3261
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e COLLEGE OF 2141 Tydings Hall

fe@/l BEHAVIORAL & 7343 Preinkert Dr.
Lo SOCIAL SCIENCES College Park, Md 20742

bsos.umd.edu | 301.405.3475

Salary Waiver Request and Justification for Dr. Joseph Richardson

Dr Jo Richardson is the principal investigator on this project; his participation is essential for its
success and his involvement justifies compensation at his current rate. Dr Richardson is a full
Professor and has been at the University of Maryland for 20 years. Since Dr. Richardson’s annualized
wages are above OPM’s published salary range for Senior Executive Service (SES), we would like to
request a waiver of the DOJ salary limitation. His compensation has been set according to the
University system policies and is commensurate with the regular and customary rate for an individual
with specific qualifications and expertise for the work that is to be performed on this project.

Dr. Richardson is the MPower Professor of African-American Studies, Medical Anthropology and
Epidemiology. Dr. Richardson was recently appointed as one of eight scholars selected as an
inaugural MPower Professor by the University of Maryland Strategic Partnership, MPowering the
State. MPower is a collaboration between the University of Maryland Baltimore (UMB) and the
University of Maryland College Park (UMCP) to strengthen Maryland’s innovation economy, advance
interdisciplinary research, create opportunities for students, and solve important problems for the
people of Maryland and the nation.

In November 2023, Dr. Richardson was appointed by University of Maryland President Darryll Pines
to lead Prevent Gun Violence: Research, Empowerment, Strategies and Solutions (PROGRESS).
PROGRESS is a multidisciplinary gun violence research initiative that centers on uplifting and
empowering the voices of the community through equitable research partnerships using
translational science to advance solutions to gun violence reduction in the National Capital Region.

Dr. Richardson is the Founder and Executive Director of the Transformative Research and Applied
Violence Intervention Lab (TRAVAIL). This lab uses a multidisciplinary approach integrating
behavioral and social science, medicine, public health, social work, law, computer science and the
digital humanities to understand gun violence, its causes and collateral consequences. The labis an
incubator for novel ideas and interventions generated by Dr. Richardson's graduate and
undergraduate research assistants.

His research centers on the effectiveness of community violence intervention programs, specifically
street outreach and hospital violence intervention programs (HVIP). He is the Founding Director of
the Capital Region Violence Intervention Program (CAP-VIP) a hospital violence intervention program
at the University of Maryland Capital Region Medical Center. Currently, he is lead investigator on two
longitudinal studies to: 1) evaluate and enhance the effectiveness of street outreach community
violence intervention programs in the District of Columbia: 2) evaluate and enhance the
effectiveness of street outreach community violence intervention programs in Chicago. The first
study is supported by Arnold Ventures. The second study is supported by Chicago Community Trust.
He is also the Co-Chair of the Violence Fatality Review Committee for the District of Columbia Office
of the Chief Medical Examiner. In 2023, he was elected as a member of the National Academy of
Medicine.



UNIVERISTY OF MARYLAND PROGRESS VIOLENCE REDUCTION RESEARCH INITIATIVE

BYRNE COMMUNITY PROJECT FUNDING 2026-2027

COMMUNITY ENGAGEMENT AND BUILDING Al INFORMATION SYSTEMS FOR PUBLIC SAFETY
IN PRINCE GEORGE’S COUNTY, MD

THE GRAND CHALLENGE
Violence in America is a tragic epidemic occurring in our homes, on our streets, in our schools,
churches, synagogues, mosques, grocery stores, hospitals, campuses, malls, arenas, nightclubs,
bars, bowling alleys and communities. Data-driven and community-level knowledge of violence
and intervention/prevention strategies is essential to focus effective interventions including:
risk and protective factor behavioral/mental iliness/brain issues; external factors; data and
surveillance; at-risk populations; safety measures; and research design and methodologies. A
special focus of this kind of work should be prioritizing community engagement and community

empowerment.

In response to this grand public health challenge and public safety crisis, University of Maryland
(UMD) President Daryll Pines launched a campus-wide fearlessly forward initiative that now
encompasses and manages the Violence Reduction Research Initiative (VRRI). Uniquely, the

initiative summons all of the university’s multidisciplinary assets and expertise in violence



prevention scholarship, practice and policy—from designing safer school buildings, to
engineering better safety, to applying Al in the service of actionable community-based
solutions. Partnerships with local law enforcement, government agencies, foundations,
businesses, health departments, faith-based organizations, and others in the community are

essential to success.

SCIENCE FOR ACTION

Led by UMD Professors Joseph Richardson, PhD, and Woodie Kessel, MD, MPH, the PROGRESS
Violence Reduction Research Initiative (VRRI) addresses the causes, collateral consequences,
and solutions to violence in the state of Maryland, the National Capital Region, and nationally.
VRRI maintains an inclusive approach emphasizing local engagement and empowerment
through partnerships with community organizations, health departments, foundations,
businesses, government entities, and law enforcement to disseminate research findings and
implement innovative interventions and programs. With funding from UMD and
congressionally directed spending, VRRI has supported innovative teaching, learning, and
student activities such as the student-driven xFoundry initiative to create technologies related
to active shooter events in K-12 schools in Prince George's County; research and scholarship
such as the analysis of social media and violence in Prince George's County District 2 schools;
and, building partnerships across UMD, UMB and local, State and national entities such as with
the UMD Artificial Intelligence Interdisciplinary Institute, the UMB College of Medicine/Shock

Trauma and, Maryland’s Secretary of Health.



This project will help reduce and prevent violence, promote safety in homes and communities,
and support the quality of life for people—especially youth—of the National Capital Region, the
state of Maryland, and the nation. The initiative will advance education, cutting-edge
translational research, scholarship and actionable violence prevention solutions by: 1) engaging
in cutting-edge, mixed methods, multidisciplinary research, scholarship and translational
science that expands the boundaries of current knowledge, innovation, and practice; 2)
establishing knowledge-based programs and services that are responsive to the needs of the
citizens of Maryland, the National Capital Region, and the nation; 3) providing comprehensive,

high quality, and accessible educational-scholarly opportunities.

COMMUNITY ENGAGEMENT AND BUILDING Al INFORMATION SYSTEMS FOR PUBLIC SAFETY
IN PRINCE GEORGE’S COUNTY, MARYLAND
The University of Maryland PROGRESS Violence Reduction Research Initiative (VRRI) submits
this application for Byrne Community Project Funding—focused primarily on prevention and
education in Prince George’s County in Maryland—to incorporate innovative translational
research that will inform the development and implementation of effective interventions and
policies to reduce violence and to promote youth assets in the County and the National Capital
Region.
The Community Engagement and Building Al Information Systems in Prince George’s County,
Maryland (CEAISP) will:

o Conduct a public safety environmental scan and problem analysis in collaboration with

the Prince George’s County Gun Violence Study Workgroup, the Violence Prevention



Task Force, and Prince George’s County departments and law enforcement to develop
and implement a strategic violence reduction plan that is data-driven and evidence-
based.

Enhance data technology and analysis as part of a Prince George’s County GeoAl hub for
violence reduction at the community level to identify key community violence
prevention predictive analytics, areas of need in the County, and to create a plan to aid
in resource sharing between community non-profits and stakeholders, while also
developing short- and long-term strategies to prevent violence.

Support a directed award to advance an expert analytical assessment of violence trends
in Prince George's County using innovative technologies, including GeoAl.

Partner with Prince George’s County officials and community-based youth violence
reduction organizations—such as Jacob’s Ladder—to assess youth asset educational
programming and training to reduce the number of juveniles entering and returning to
the juvenile justice system by supporting alternatives to adjudication.

Conduct an environmental scan of Prince George’s County Community Violence
Intervention assets such as street outreach violence intervention programs and hospital-
based violence intervention programs to support a more coordinated, robust and
effective violence intervention ecosystem.

Engage the Prince George’s County small business community to assess their safety

needs to promote commerce in the county;



o Collaborate with entities such as the Prince George’s County School District to
investigate how best to improve school safety/security and the prevention of harm to

students, parents, and educators, including:

dynamic behavioral threat assessments;

+ trauma-informed mental health for students and school personnel;

+ reducing risk and strengthening protective factors;

+ the role of law enforcement and first responders;

+ building design security technologies;

+ focusing on secure and safe storage of firearms in homes; and,

+ data collection to evaluate the effectiveness and psychological consequences of
school safety protocols and training related to active shooter threats, self-harm,
and harm from unintentional firearm discharges.

Project funds will also help sustain and enlarge PROGRESS initiative priorities such as reducing
violence in Prince George’s County and the National Capital Region via intercollegiate

scholarship, advancing analytic and violence-prevention technologies, and community alliances.
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You are receiving this email because you are associated with UNIVERSITY OF
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e OVW applicants and award recipients should
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OMB Number: 4040-0004
Expiration Date: 03/31/2029

Application for Federal Assistance SF-424

*1.Type of Submission: *2.Type of Application: * If Revision, select appropriate letter(s):
[X] Preapplication X New |
[ ] Application [] Continuation * Other (Specify):

[ ] Changed/Corrected Application [ ] Revision | |

* 3. Date Received: 4. Applicant Identifier:
|07/07/2026 | | |

5a. Federal Entity Identifier: 5b. Federal Award Identifier:

State Use Only:

6. Date Received by State: I:I 7. State Application Identifier: | |

8. APPLICANT INFORMATION:

*a.Legal Name: |University of Maryland |

* b.Employer/Taxpayer Identification Number (EIN/TIN): *¢. UEL:

52-6002033 | |NPU8ULVAA823

d. Address:

* Street1: |3112 Lee Building |
Street2: [7809 Regents Drive |

* City: |C01 lege Park |
County/Parish: | |

* State: |MD: Maryland |
Province: | |

* Country: |USA: UNITED STATES |

* Zip / Postal Code: |20742-5141 |

e. Organizational Unit:

Department Name: Division Name:
BSOS | |DEAN

f. Name and contact information of person to be contacted on matters involving this application:

Prefix: |Dr . | * First Name: |Joseph |
Middle Name: |

* Last Name: |Richardson |
Suffix: [oe] |

Title: |Pr0fessor

Organizational Affiliation:

|University of Maryland |

*Telephone Number: 3014051163 Fax Number: |

* Email: |jrichar5@umd.edu |

Tracking Number:GRANT14702277 Funding Opportunity Number:0-BJA-2026-172640 Received Date:Jul 07, 2026 12:20:24 PM EDT



Application for Federal Assistance SF-424

*9. Type of Applicant 1: Select Applicant Type:

|H: Public/State Controlled Institution of Higher Education |

Type of Applicant 2: Select Applicant Type:

Type of Applicant 3: Select Applicant Type:

* Other (specify):

*10. Name of Federal Agency:

|Bureau of Justice Assistance

11. Assistance Listing Number:

|16.753

Assistance Listing Title:

Congressionally Recommended Awards

*12. Funding Opportunity Number:
0-BJA-2026-172640

*Title:

BJA FY 2026 Invited to Apply -Byrne Discretionary Community Project Grants/Byrne Discretionary
Grants Program

13. Competition Identification Number:

Title:

14. Areas Affected by Project (Cities, Counties, States, etc.):

| ‘ Add Attachment H Delete Attachment H View Attachment

*15. Descriptive Title of Applicant's Project:

University of Maryland PROGRESS Violence Reduction Research Initiative

Attach supporting documents as specified in agency instructions.

Add Attachments H Delete Attachments | ‘ View Attachments

Tracking Number:GRANT14702277 Funding Opportunity Number:0-BJA-2026-172640 Received Date:Jul 07, 2026 12:20:24 PM EDT



Application for Federal Assistance SF-424

16. Congressional Districts Of:

*a. Applicant MD-004 *b.Program/Project  |MD-004

Attach an additional list of Program/Project Congressional Districts if needed.

| ‘ Add Attachment H Delete Attachment H View Attachment |

17. Proposed Project:

* a. Start Date: 10/01/2026 *b.End Date:  [09/30/2028

18. Estimated Funding (§ ):

*a. Federal | 975,000. 00|
* b. Applicant | 0.00|
* c. State | 0.00|
*d. Local | 0.00]
*e. Other | 0.00|
*£, Program Income | 0.00|
* . TOTAL | 975,000.00]

*19. Is Application Subject to Review By State Under Executive Order 12372 Process?

[X] a.This application was made available to the State under the Executive Order 12372 Process for review on 07/17/2026 |.

|:| b. Program is subject to E.0. 12372 but has not been selected by the State for review.
[ ] c.Program is not covered by E.0. 12372.

* 20. Is the Applicant Delinquent On Any Federal Debt? (If "Yes," provide explanation in attachment.)

[[]ves X] No

If "Yes", provide explanation and attach

| | ‘ Add Attachment | ’ Delete Attachment | ‘ View Attachment

21. *By signing this application, | certify (1) to the statements contained in the list of certifications** and (2) that the statements herein are
true, complete and accurate to the best of my knowledge. | also provide the required assurances** and agree to comply with any resulting
terms if | accept an award. | am aware that any false, fictitious, or fraudulent statements or claims may subject me to criminal, civil, or
administrative penalties. (U.S. Code, Title 18, Section 1001)

[X] ** | AGREE

** The list of certifications and assurances, or an internet site where you may obtain this list, is contained in the announcement or agency specific
instructions.

Authorized Representative:

Prefix: |Ms . | * First Name: |Cassie |

Middle Name: | |

* Last Name: |Moore |

sufix: | |
* Title: |Assistant Director |
*Telephone Number: |(301) 405-6269 | Fax Number: |(301) 314-9569

* Email: |0raa@umd.edu |

* Signature of Authorized Representative: Cassie J Moore

* Date Signed: |07/07/2026 |

Tracking Number:GRANT14702277 Funding Opportunity Number:0-BJA-2026-172640 Received Date:Jul 07, 2026 12:20:24 PM EDT



